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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

KOH MA COLLEGE, KOH MA

Name of the head of the Institution Ral i nongl a
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0370- 2280356

Mobile no.

9436011606

Registered Email

kohi ma_col | ege_kohi mm@ahoo. com

Alternate Email

coor di nat or kcki gac@ahoo. i n

Address Billy Graham Road (Krouliezou)
City/Town Kohi ma

State/UT Nagal and

Pincode 797001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Sungj em nl a

Phone no/Alternate Phone no.

03702280356

Mobile no.

9436011606

Registered Email

kohi ma_col | ege_kohi ma@ahoo. com

Alternate Email

coor di nat or kcki gac@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps: //ww. kohi nacol | ege. ac. i n/ agar

-2018-2019

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://ww. kohi nacol | ege. ac. i n/ academ

c-cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.56 2012 05-Jul - 2012 04- Jul - 2017
2 B+ 2.60 2017 30- Cct - 2017 29-Cct - 2022

6. Date of Establishment of IQAC

12- Mar - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC neeti ngs

27-Jan-2020 7



https://www.kohimacollege.ac.in/aqar-2018-2019
https://www.kohimacollege.ac.in/aqar-2018-2019
https://www.kohimacollege.ac.in/academic-calendar/
https://www.kohimacollege.ac.in/academic-calendar/

Nati onal sem nar 14- Nov- 2019 100
2

Wor kshop on Leadership 20- Sep- 2019 60

and Personality 1

Devel opnent

| QAC neeti ngs 07- Aug- 2019 8
1

| QAC neeti ngs 12-Jun-2019 7
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Kohi ma Col | ege, | Infrastructure VHRD 2020 20000000
Kohi ma Grants to 1460
Col | eges
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Nat i onal sem nar on Enmer gi ng debates and issues in NE India’.

Career gui dance sem nar.

One day workshop for students council nmenbers on ‘Leadership and personality
devel opnent’ .



https://assessmentonline.naac.gov.in/public/Postacc/Formation/8502_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8502_Minutes.pdf

Wor kshop on “ Mentoring Coll ege Students’.

‘ Enpowering teachers for effective online teaching in higher education: Tools and
Techni ques’ — a webinar for KCK faculty.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
File Attached File Attached
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 02- Nov- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 29- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Students’ acadenic records are kept in
currently operational (maximum 500 words) the computers for easy accessibility by
the exam nation branch. Library is also
partially automated using SOUL. Col | ege
is getting access to e resources

t hrough NLI ST.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8502_Quality.xlsx

att endance and conduct of

the internal and external

i nternal
Heads of different departnents.

benefit of acadenically weaker students.
with the principal to discuss issues on curriculumand any academni c aspects

that may arise. 6. Round the year assessnent of students’ academnic perfornmance
t hrough assi gnnents, paper
teachi ng and eval uati on,

present ati ons,

uni versity exam nations,

5. Regul ar

tests,

The college is affiliated to the Nagal and University and foll ows the university
prescribed syllabi and the university calendar with regard to the curricul ar
aspects. However keeping in view the existing curriculumrequirenents, the
col | ege has devel oped certain measures for a conprehensive organi zati on and
effective delivery of teaching | earning process
academ c calendar and time table by the college authority. 2. Follow up at the
departnental |evel by distribution of classes and syllabus anong the faculty.
3. Regul ar conduct of classes, course coverage,

Preparation of annual

revision classes, student’s
assignnents are regularly nonitored by the

4. Tutorials and renedial arranged for the

nmeeti ngs of the departnent

m d-term exam nation, peer
project works and field trips are undertaken. 7.
Internal assessment of performance and marks are revi ewed and anal yzed by the
exam comm ttee. 8. At the end of each academ c session, the principal conducts
a meeting with the examcommttee to review the performance of the students in
to identify areas of concern
and to suggest neasures to produce recovery. 9. Meeting mnutes are prepared

and docunented at the office as well as departnental |evel.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

None None

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
None None

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

None

Nill

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

None

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field




Projects / Internships

NiTl Nill Nill

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Wth the purpose to generate useful feedbacks from students on various aspects
of the college like facilities, teacher’'s attitude/classroomcontrol, a
questionnaire is prepared and given to students. The feedbacks thus coll ected
are analyzed by the I QAC and the Mentoring Cell and steps to address their

gri evances/ suggestions, which is within the capacity of the college is done.

a. Curriculum Mst of the respondents agreed that the curriculumneets the
needs of the students and challenges themto | earn and i nprove and provides
opportunities for further studies. b. Teaching/ |earning process- over all, the
students expressed their satisfaction with the different teaching nmethods
adopted by the teachers and opi ned that the use of |ICT nakes |earning nore
interesting. Courses are conpleted on tine and extra classes are taken whenever
the need arises. The students al so expressed their grateful ness for the
friendly and hel pful attitude of the teachers. c. Facilities- Over all rated
very good. Majority of the students expressed satisfaction with the inproved
facilities like library reading space, internet facilities, provisions of clean
drinking water for students on every floor, opportunities given to participate
in extra and co-curricular activities. However sone grievances/ suggestions
garnered fromthe questionnaire are 1. To provide nore buses. 2. Mire washroons
for students. 3. Better and nore canteen facilities. 4. Changes in the
Students’ Council election process. 5. Introduction of new subjects |ike

Phi | osophy and Psychol ogy. 6. Overcrowded cl assroons. Action taken 1. The
college authority has, tinme and again witten to the govt for allotnent of nore
buses. 2. Sone toilets under construction. 3. Notification given through the
canteen commttee to increase the food itens and also to fix a reasonable price
of the items. 4. Students’ Wlfare Cormittee to |look into the matter. 5. The
coll ege authority has already witten to the govt. of Nagal and, for

i ntroduction of nore subjects and PG courses in English, History and Politica
Sci ence.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Ni I 509 1022 509

BCom Ni || 50 45 45




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1358 Ni Il 59 Nl Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
59 59 7 14 6 4

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Mentoring program was initiated in 2012 with the following aims and objectives. 1. To help students maintain
a balance between academic excellence and personality growth. 2. To guide them in identifying their potentials
and encourage them to participate in co-curricular activities. 3. To strengthen student-teacher relationship. 4. To

prepare them to face and tackle the challenges of life once they step out of the college after graduation. 5. To
retain and engage students meaningfully. Practice. —A list of students along with a form to record his/her
observations on their mentee is given to each teacher at the beginning of every new academic session by the
career counseling cell of the college . Mentoring is always done on a one to one basis. During the mentoring
sessions, besides other areas of discussion, the students are also made aware of what to expect from the
courses and subjects on offer. Problems faced by the students and academically weak students are identified
and measures are taken to address such issues. Assessment. - The Students mentoring program is helping
students to come out of their comfort zone and involve themselves in co curricular and extracurricular activities of
the college. The interaction and counseling has not only motivated them to be academically more focused but
also overcome their sense of inhibition as most of the students come from economically poor background. There
is increased percentage in students’ class attendance also.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1358 59 1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

59 59 Nill Nill 10

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation




2019 Dr. Nei kehi enuo Assi st ant Gor don Graham
Mepf huo Pr of essor Award for Naga
Literature
(Fiction). Awarded
by Kohi ma
Educati onal Trust
(UK) and Kohi ma
Educati onal Society
( Nagal and)

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCom Nil I 6 05/ 10/ 2020 23/ 10/ 2020
BA Nill 6 05/ 10/ 2020 23/ 10/ 2020

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Wthin the framework of the university evaluation nornms, the college tries to
make its internal evaluation systemas innovative as possible. Consultative
meetings of the HODs of the various departnents, |1 QAC are held to strategize

the process of evaluation at the institutional l[evel. The internal eval uation

hol ds 30 wei ghtage for the end senester grade of students. The interna
eval uation systemis conveyed to the students of every class by the subject
teachers at the start of each senester. At least 3 internal activities are
conduct ed during every senester. Academ c assignnents |ike sem nars, assignnent
witings, tests, peer teaching and peer evaluation, project works are given to
t he students. The outconme of such activities is used as a basis for identifying
and providing extra care to slow |l earners through renedi al classes and
ment oring. Previous years question papers are discussed in the classroom
Students failing to attain university prescribed 75 class attendance are called
for explanation along with their parents/ guardi ans.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college is an affiliate of Nagal and University and foll ows the broad
framewor k of acadeni c cal endar and the schedul es for university exam nation.
However within this franmework, the coll ege devises its own acadeni c cal endar,
extra curricular and internal assessnent activities. The faculty and students
are informed of this through notification and circulation, which is further

di splayed in the college notice board. The various nethods adopted for
assessnent include classroominteraction, witten assignnents, class tests,
sem nars, presentations, peer teaching and eval uation, project works and field
trips. This on going process has enhanced their witing and speaking skills and
has instilled in thema sense of confidence. Marks obtained by students in
i nternal assessnments are subnmitted on the designated dates to the respective
HODs.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. kohi macol | ege. ac.in/resul tgazette-of - nagal and- uni versity-
t hr eeyear sunder gr aduat ef i nal senest er exani nati on- 2020

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BCom Nill 8 8 100
Nill BA Nill 432 432 100

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: //wwu kohi nacol | ege. ac. i n/ student s-f eedback-questi onnai re-2019

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Students’ welfare 20/ 09/ 2019
commttee in

coll aboration with | QAC

One day workshop for
students council nenbers
on ‘Leadershi p and
personal ity devel oprment’

A wor kshop for faculty on 25/ 09/ 2019
‘Mentoring Coll ege

St udent s’

Students Mentoring,
career counseling and
grievance cell and | QAC

Nat i onal sem nar on Research Cell 14/ 11/ 2019
Ener gi ng debates and

issues in NE India

| QAC

Naga Witers Speak — 4th
series

Engl i sh depart nent 10/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA NA Ni Il NA

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://www.kohimacollege.ac.in/resultgazette-of-nagaland-university-threeyearsundergraduatefinalsemesterexamination-2020
https://www.kohimacollege.ac.in/resultgazette-of-nagaland-university-threeyearsundergraduatefinalsemesterexamination-2020
https://www.kohimacollege.ac.in/students-feedback-questionnaire-2019

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA NiTl
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NA Nill 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NA

Nill

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2020 0 NA Nill
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2020 Nill Nill NA
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 48 Nill 50
nar s/ Wor kshops
Present ed Nill 5 Nill 10
papers




Resour ce
per sons

Ni Il Nill 1

NIl

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

invigilation of
examns

activities activities
10t h Nati onal El ection 1 4
Vot ers’ Day Commi ssi on
‘“Clean air Nagal and 3 700
canpai gn’ Pol I uti on Control
Boar d
Beti Bachao Beti St at e Resource 4 200
Padhao Chanpi ons, Centre for Wnen
si gnat ure canpai gn under Nagal and
State Soci al
Wl f are Board.
State Level Youth Dept. of 3 300
Parliament and Quiz Parl i ament ary
Affairs, CGovt of
Nagal and
Worl d Envi ronnent | QAC 2 10
Day
National Unity Dept. of Youth Nl 25
Day Resour ces and
Sports, CGovt. of
Nagal and
2nd Nati onal M ni stry of 4 15
Nat ur opat hy Day AYUSH, Covt. of
I ndi a
Supervi si on and NPSC 35 Nill

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

rel evant’?

Benefited
Ext enpor e speech First and third Nagal and 2
conmpetition on posi tion Pol | uti on Board,
during ‘Cean air Govt of Nagal and
Canpai gn’
Debat e Consol ation pri ze Sazol i e Coll ege, 1
competition on ‘Is Jot soma
Nagal and’ s
educati on




Pl oggi ng chal | enge

Counci | .

‘“First Cut’ Inter Best Book Keepi ng Yout hNet , 6
col | egi at e busi ness awar d Nagal and
conpetition
Model making for First position Nagal and 3
cl ean air canpaign Pol | uti on Board,
Govt of Nagal and.
Cl ean Kohi na First position Kohi ma Muni ci pal 20

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Ek Bhar at Gover nnent of Onli ne 1 15
Shrest ha Uttar Pradesh i nteraction
Bhar at . with Govt. P.G
col | ege Bina,
MP, on
under st andi ng
and
appreci ating
the cul tural
di f f erences.
Yoga Festi val Yoga Vi deo on yoga 1 3
2020 Mahot sava 2020 practi ces,
and UP tourism |article witing
and M ndshare |on Yoga, debate
on ‘' Incredible
India to
i ncredible
I ndi ans’
Worl d Drug KRI PA Awar eness 1 10
Day Foundat i on program
‘“Run for a M nistry of Awar eness 2 10
pl astic free Youth Affairs Ral | y
Nagal and’ and Sports,
CGovt. of India
Swacch Bhar at NSS Cl eanl i ness 2 50
drive
“Worren Dept. of Awar eness Nill 15
capacity I ndustri es, program
devel opnent Govt of
wor kshop’ Nagal and
Ek Bhar at Gover nnent of Post er nmaki ng 1 9
Shr est ha Uttar Pradesh conmpetition
Bhar at .
Ek Bhar at CGover nnent of Qui z 1 9
Shr est ha Uttar Pradesh conpetition
Bhar at .
Ek Bhar at CGover nnent of Essay witing 1 11




Shr est ha Pr adesh

Bhar at .

uttar

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support Duration

NA 0

NA 0

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

NA

Nill Nill 0

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Nill

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2371100

2252670

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
O hers Exi sting
Cl ass roons Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2015




4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 18978 Nl 100 90000 19078 90000
Books
1799 Nl Nl Ni |l 1799 Ni |l
Ref er ence
Books
e- Books 80409 Nl Ni Il Ni Il 80409 Nill
Jour nal s 6 Nl Nl Nill 6 Ni |l
e- 3828 Nl Nl Ni Tl 3828 Nill
Journal s
CD & 54 Nl Nl Nl 54 Ni |l
Vi deo

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
NA NA NA Nill
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 57 21 36 8 0 15 13 80 0
g
Added 0 0 0 0 0 0 0 120 8
Tot al 57 21 36 8 0 15 13 200 8

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites




77260 77260 1425000 1422000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The overall maintenance of the various infrastructure in and around the
col l ege canpus and utilization of the facilities in the college is nonitored
and supervised by the coll ege devel opnment conmittee. The committee carries out
all mnor repair works while the major repair works involving upgradi ng of the
existing infrastructural facilities is forwarded to the state governnent
t hrough the office of the Principal. Conmputer cum | anguage lab. In
col l aboration with N ELIT kohima, the college has installed 19 conputers for
the CCC English soft skill course. This is an optional vocational course
i ntroduced in 2016. 13 conputers were installed with the Odell Language
| earni ng programfor the students of Functional English departnent. The
computer cum | anguage |l ab is nmaintained by the college authority and
suppl enmented by the collection of Rs.300/- fromthe students of the Functiona
English departnent. A group of staff specifically assigned is responsible for
mai nt enance and upkeep of the rest of the conputers. The college has signed an
MOU with Ram etech Solutions, a private firm for maintenance and upgradi ng of
library resources and mai ntenance of the |anguage |lab. Library. The coll ege
library is |ooked after by College Library Committee. Requirenents of the
college library have been partially automated using Software for Universities
Library. The materials in the library are organi zed using DCC cl assification
system The OPAC of the college library is used to identify and find books. The
library follows open access systemto alnost all the materials which are
avai l abl e in open shelves for self retrieval. Reference books, journals,
nmagazi nes, newspapers are nade available in the library. The students are
all oned to borrow books fromthe library for 7 days and faculty for 90 days.
Media ( CDs, DVDs) is allowed for 7days. Late fine of Rel per day is realized
fromthe due date. The library purchases materials in support of the academc
curriculumof the college in consultation with the HODs of the college.

Cl assroom Each class and section has been assigned with a faculty who is
responsible for the welfare of the students and cl eanliness of the classroom
The cl ass representatives of each class have to prepare a roster for the
students to take turns to sweep the classroom Swatch Bharat cell of the
college gives a certificate to the cl eanest classroomevery senester. Sports.
The col |l ege has a physical instructor whose duty involves upkeep of the sports
compl ex, playground and sports itens. To ensure safety and security, CC TV
canmeras are installed at strategic locations in the college

https://www.kohimacollege.ac.in/maintenance-of-campus-infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al

Suppor t

frominstitution

Schol ar’ s Badge,
Al ummi Award for
meritorious
students in
uni versity exans
and Politica
sci ence deptt.
nmeritorious award

0

20000

Fi nanci al

Suppor t



https://www.kohimacollege.ac.in/maintenance-of-campus-infrastructure/

from O her Sources

a) Nati onal

Ni Il

Nill

Ni |l

b) I nt ernati onal

Nill

Nill

Ni Il

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Ment ori ng 09/ 07/ 2019 509 Career counseling
and nentoring cell,
KCK
Renedi al cl asses 16/ 09/ 2019 80 Concer ned deptts
Language | ab 10/ 07/ 2019 13 Funct i onal
Engl i sh

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Nill Nill Nill Nill

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill NA Nill Nill
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 NA NA NA NA




5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
Nill Nill

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural day NIl Institutional |evel 750
Forest and water I nstitutional |evel 15

conservation poster
meki ng conpetition Nill

Sports week and Institutional |evel 400
Literary day NIl

Essay witing Institutional |evel 10
conpetition on Disaster
Managenent Nil |

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NA Ni Il Ni Il Ni |l NA NA

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The col |l ege has an active Student’s Council, which helps to coordinate the
smoot h function of the college and is also responsible for protecting and
pronoting the various activities of the students in the college. The el ection
to the council is done through proportionate representation on the basis of the
strength of the different classes. Some of the activities undertaken by the
students’ council are as follows. A mass social work was conducted on 20th June
in view of the 52nd Freshers’ Social, which was held on the 21st June 2019 with
M. Neichute Doul o CEO and chairman, Entrepreneurs’ Associates as the guest
speaker. Col |l ege week was held from2nd -6th Sept 2019, where different
activities like Cultural Day, literary conpetitions |ike debates, extenpore
speech, Essay witing, painting, singing, ganmes and sports were conducted.

St udents have al so participated in off canpus activities organized by various
bodi es/ agencies. 2. On 3rd August 2019, 5 students participated in the Inter-
Col | egi ate Tal ent Hunt Phoeni x at Mdel Christian College, Kohima 3. The
col l ege band participated in the Gospel Beat contest organized by Kros Coll ege
Kohi ma on the 14th and 15th of Novenber 2019 4. 5 students participated in the
5th edition of * First Cut Inter College Business Conpetition, from1lst -8th
Decenber 2019 organi zed by Youth Net, where they received the Best Book Keeping
Award. 5. The college also participated in the 1st Quasar Inter College Table
Tenni s Tournament held on 6th -7th of Septenber 2019 6. The coll ege NCC Unit
won the * C ean Kohi ma Chal | enge/ Pl oggi ng Chall enge’ organi zed by the Kohinma
Muni ci pal Council, Kohima Smart City Project 2019 7. The coll ege partici pated




in the 14th Inter Coll ege Debate conpetition on 21st Septenber 2019 8. The
coll ege football teamtook part in the Reliance Foundation Youth Sports
Foot bal | Chanpi onship from 23rd -29th Septenber 2019 at |G Stadium 9. Sone
students al so participated at the cultural event at Raj Bhavan on 2nd Cctober
2019 10. 1 student participated at the 64th man free style Greco Ronan
Chanpi onshi p 2019, held at Jal ander Punjab. 11. A grand farewel| program for
the final year students was organized on the 17th of March 2020 with M.
Nei ngul o Krone, Secretary CGeneral of NPVHR as guest speaker. The Magazi ne
Commttee, IQAC, Cultural Club, Fit India Mvenent Comm ttee has student
representatives.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Prepared format for data collection

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

decentralized to the maxi num extend possi ble and functions are carried out in a
participatory manner. Two practices of decentralization initiated by the
college are 1. Financial nanagenent. Al financial matters are nonitored by the
Principal and the college. However with a viewto pronmote effective and
efficient use of resources, autonony to a certain extend is given to Coll ege
devel opnental committee, RUSA, | QAC and Students welfare commttee. These
committees are allowed to independently handle the finances allotted to them
for their various activities. 2. Adm nistrative nmanagenent. All najor deci sion
making related to coll ege adm nistration involves the Principal who works in
consultation with the departnment concerned of the State governnent. The Vice
Principal is responsible for snooth functioning of all academ c aspects. The
HCDs are responsible for distribution of course and classes to its departnental
faculty. HODs al so nonitor acadenmic activities of its department |ike marks
obt ai ned by students in internal assessnment, class attendance percentage of
students, |esson plan and course coverage. To enable teachers to exercise
greater work professionalism all faculty nenbers are involved in the various
cells/conmmttees as convenors, co convenors and nenbers. The comm ttees plan,
execute and docunent all their activities. The various cells prepare
questionnaires enabled to identify the wants and needs of the students and
st akehol ders i ke Parents and Al umi. Feedbacks and data collected is used to
assess and anal yze and create new strategies to address issues within the anbit
of the college which can contribute to the educati onal objectives of the
college. Al faculty menbers act as nentors to a set of assigned student
ment ees. Faculty nenmbers are represented in the College Advisory Board. The
statutory Students council is formed through an el ection process for a one year
term The council is headed by the General Secretary and vari ous student




| eaders are allotted to various posts. The Students council helps in
coordi nating the smooth running of the college. Cl ass representatives of each
class is an executive nenber of the students council body. The students counci
is also represented in conmttees |like | QAC and Col | ege Magazi ne Conmittee.
Under the supervision of the students council, students of the coll ege organize
activities like cultural prograns, study tours, cleanliness drive in and around
the college. They also participate in off canpus activities as when required

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The college is affiliated to the
Nagal and University and follows the
university prescribed syllabi and the
uni versity calendar with regard to the
curricul ar aspects. However keeping in
view the existing curricul um
requi renents, the college has devel oped
certain neasures for a conprehensive
organi zati on and effective delivery of
teaching | earni ng process

Teachi ng and Learni ng Regul ar conduct of cl asses, course
coverage, revision classes, student’s
attendance and conduct of interna
assignnents are regularly nonitored by
the Heads of different departnents.
Round the year assessnent of students’
academ c perfornmance through
assi gnnents, paper presentations,
tests, md-term exam nation, peer
teachi ng and eval uation, project works
and field trips are undertaken
Tutorials and renedi al classes arranged
for the benefit of academ cally weaker
students .Internal assessnent of
performance and marks are revi ewed and
anal yzed by the exam comm ttee

Exami nati on and Eval uati on Al faculty nenbers are involved in
t he conduct of exams as invigilators,
eval uators, paper setters, chief
exam ners. Continuous assessnent of
student’s performance i s done through
internal test, assignnents, project
wor ks, attendance, seninars.

Research and Devel opnent Inter departnental seminar is
conduct ed every academ ¢ sessi on.
Faculty are encouraged to participate
in dC R C STC, Sunmer/ Wnter
school , Wbrkshop, Sem nars.

Li brary, I CT and Physi cal 100 books added. Partial automation
Infrastructure / Instrunmentation of library with SOUL 2.0 software Most
cl assroons are | CT enabled CCTVs




installed in the college building
Language | ab, photocopy facility,
computers and | aptops for faculty,
staff and students are avail abl e.

Human Resour ce Managenent

None

| ndustry Interaction / Coll aboration

Nat i onal

the coll ege collaborates with
Institute of Electronics and
I nformation technol ogy (NEILIT) Kohinma

to run certificate course on I T and
Soft Skills

Adm ssi on of Students

upon wt

of the

for

w th not

wi th not

Adni ssi on of students to the college
is done within the guidelines agreed
of Nagal and and the
Anganmi Student’s Union (ASU) Kohima. 40
is reserved for

passi ng out from governnent
secondary school s of Kohinma district
| ess than 40 aggregate marks,

anot her 40 for students passing out
fromprivate schools of Kohinma district
| ess than 45 narks.
PWDs and students from other
districts are accomodated on nmerit
basis in the remaining seats.

h the CGovt.

seat

st udent s
hi gher

5 seats

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Nill

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NA NA NA Nill

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 On None Ni |l
Ment ori ng 25/ 09/ 2019 |25/ 09/ 2019
Col | ege
St udent s




6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 06/ 09/ 2019 20/ 09/ 2019 15
course on
Teacher
Educat i on
R C on 1 07/ 10/ 2019 19/ 10/ 2019 13
Envi r onnent
sci ence
R C on 1 06/ 12/ 2019 19/ 12/ 2019 14
Educat i ona
t echnol ogy
UGC Stride 1 12/ 06/ 2019 23/ 06/ 2019 12
sponsor ed
Capacity
bui | di ng
program f or
faculty and
research
schol ars
Orientation 1 26/ 06/ 2020 24/ 07/ 2020 28
Cour se
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
43 59 11 46
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Ceneral Insurance CGeneral Insurance Post matric schol arship
Schene (AS) Ceneral Schenme (AS) Ceneral fromthe State
Provi dent Fund ( GPF) Provi dent Fund (GPF) governnent, cash award to
Nati onal Pension Schene. Nat i onal Pension Schene. meritorious students in
Loan facility, Medi cal Loan facility, Medical the university
rei mbursenent, Maternity rei mbursenent, Maternity exam nation 1.Rs. 5000/ -
| eave, Day Care centre | eave, Day Care centre along with scholar’s
for children of staff and |for children of staff and Badge and citation from
faculty, wifi facility faculty, wifi facility, the college 2. Rs- 5000
chil dren Educati on fromdept of Political
Al | owance. Science to neritorious
6t h sem pol . sci ence
honours student. 3. Rs-
10000 fromthe Al ummi
Associ ation to university
toppers Wfi facility.
Ranp and special toilet
for PWD students.




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

At the External |evel, financial audit is done by the office of the Accountant
General (audit) Nagal and. The departnment of Hi gher education, govt. of Nagal and
conducts internal audit fromtine to tinme. At the institutional level, it is
done by the college audit committee.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
None 0 NA

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes | QAC
Admi ni strative No Nill Yes Audi t
Conmi ttee,
Kohi ma Col | ege,
Kohi ma

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Supports and cooperates with the college authority whenever called for.

6.5.3 — Development programmes for support staff (at least three)

None

6.5.4 — Post Accreditation initiative(s) (mention at least three)

construction of lift (elevator) structure. Machines awaited, witten to higher
authorities for introduction of PG courses in English, Hstory and Political

Sci ence.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 12/ 06/ 2019 12/ 06/ 2019 12/ 06/ 2019 7
neeti ng




2019

| QAC

neeti ng

07/ 08/ 2019

07/ 08/ 2019

07/ 08/ 2019

2019

Wor kshop
on
Leadership
and
Personal ity
Devel opnent

20/ 09/ 2019

20/ 09/ 2019

20/ 09/ 2019

60

2019

Nat i onal
sem nar on
‘ Enmer gi ng

debat es and
i ssues in NE
| ndi a’

14/ 11/ 2019

14/ 11/ 2019

14/ 11/ 2019

100

2020

| QAC

neeti ng

27/ 01/ 2020

27/ 01/ 2020

27/ 01/ 2020

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NA Nill Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar

li ght

in the college 20 Kilo Watts

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 06/ 06/ 2 Effects Tree pl 50
019 of Ar antation
pol | ution
(VED)
2019 1 1 15/ 08/ 2 EUKCK, 20
019 communi ty | C eani ng




service of UESI
of fice

and surro
undi ngs

2019 1 1 01/09/ 2 01 Cl eanli 200
019 ness Cl eani ng
drive of the
canpus
and
f oot bal |
field

2020 1 1 05/ 02/ 2 01 Canpus Kept 40
020 beautific| potted
ation fl ower/
plants in
t he
canpus

2020 1 1 05/ 06/ 2 01 Mask di Distrib 2

020 stributio ut ed

n cust om
made

masks to

vendors
in the
t own

2020 1 1 05/ 06/ 2 01 Cl eaned 15
020 Community | thirty
service bags of
rice in
t he
central Q
uar anti ne
Kit chen

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

St udent s’ handbook 07/ 07/ 2020 Thi s handbook has been
designed to be used as a
resource by student to
assist themin
fam liarizing and
follow ng the rules,
procedures and gener al
i nformation explained in
it and help the coll ege
run snoot hly and
efficiently. It contains
di fferent graduate
programes and
facilities, adn ssion
policy, rules and
regul ati ons of the
college, a brief history
of the college, the




vi sion and m ssion
statenment of the coll ege.
Al so included here are
informati on on the
various conm ttees and
organi zati ons that have
been created to bring
enrichnment to students.
The standards, policies,
procedures and pl atfornms
highlighted in this
handbook are presented to
students as a foundation
on whi ch they can
structure their course of
action during their stay
here in the coll ege.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cl eanl i ness drive 05/ 06/ 2019 05/ 06/ 2019 270
Tree plantation 06/ 06/ 2019 06/ 06/ 2019 50
Observati on of 15/ 08/ 2019 15/ 08/ 2019 30
I ndependence Day
Awar eness program 30/ 08/ 2019 30/ 08/ 2019 250
on ‘Red Cross
Soci ety’
‘Eco- brick 11/ 09/ 2019 27/ 09/ 2019 30
maki ng’ proj ect
Pl antation drive 05/ 02/ 2020 05/ 02/ 2020 55
(Potted plants)
Pl edge of 07/ 02/ 2020 07/ 02/ 2020 500
al | egi ance to the
Preanbl e of the
I ndi an constitution
Post er canpai gn 21/ 02/ 2020 21/ 02/ 2020 15
and conpetition on
‘ Forest
conservation’ and
Wat er Conservation’
Commenor at i on of 05/ 06/ 2020 05/ 06/ 2020 10
Worl d Envi ronnent
Day with the thene
‘ It’s never too
late to give back
to nature’
Cl eanl i ness drive 29/ 01/ 2020 29/ 01/ 2020 270

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Solar light in the canpus.

1. Earth Day and World Environnent Day is observed where activities on
pronoting environnental

consci ousness and waste nanagenent are conducted. 2.

3. Tree plantation.

4. Regul ar C eanliness drive




wi thin and outside the canpus are undertaken. 5. Use of biodegradable
i ndi genous pl ates are encouraged during college feasts.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

It is mandatory for the college to reserve 40 of seats of the first year
Bachel ors program for students passing out from Government H gher Secondary
school s within Kohima district, with a nminimum of 40 aggregate marks obtai ned
in their qualifying exam Another 40 of seats, for students passing out from
Private H gher Secondary schools within Kohima district, with a mninmmof 45
aggregate marks. Due to this unique adm ssion policy nbst of the students
admtted in the coll ege have poor acadeni c background or cone fromrural areas,
econom cal |y di sadvantaged, illiterate backgrounds while there are sone
students that come from non adaptive hones. An analysis have shown that
students from di sadvant aged econom ¢ backgrounds usually exhibit |ess devel oped
cognitive skills, experience academ c chal |l enges and risks, face social
isolation, all of which can potentially affect the psychol ogical well-being of
the individual. The college with such high proportions of disadvantaged
students is at a higher risk of challenges that can result in | ow perfornmance,
derailing the trajectories of educational attainnent, thereby affecting
educati onal systemas a whole. Therefore, keeping in focus the noble vision and
m ssion of the college, a systematic nentoring programwas conceptualized in
2012 to address this pertinently serious issue. Since inception, innovative
i deas are added to enhance and define the devel opnental focus of the Student
ment ori ng program Key Aspects. To provide enotional, psychol ogical and academ c
support to the students. To help students strike a bal ance between acadenmnic
excel l ence and personal growth. To identify their potentials and provide
appropriate information, guidance and encouragenent. To retain and engage
students productively to mninmze drop outs. To encourage participation in co
curricular activities. To strengthen student- teacher relationship. To
establish a support systemto which the students can rely on at anytine. To
hel p them develop their own vision for the future and streamine their efforts
to realizing their goals. To help themprepare to live dynamc |ives as
contributing agents to fanmly and society. The practice. 1. The Mentoring cel
of the college supervises the entire operation of the program 2. Each faculty
menber is a mentor to an assigned nunmber of student- nentees. 3. The Mentoring
cell devices a comopn nentoring format which is used by the nentors to record
details of their respective nentees and keep track of the students progress
t hrough the system 4. The formal nentoring sessions are held on Saturdays and
free periods. 5. The Mentoring cell is tied up with the Student Counseling
Cell. Problematic nentees needing special attention are referred to this cell
6. The Principal of the college also plays a role to erring students
individually. 7. The coll ege organi zes annual talks on nmental health with
psychiatrists invited fromthe State Governnment Mental Hospital to address the
students. To further enhance the functioning of the Mentoring program two
faculty nmenbers of the coll ege have undergone Mental Health Awareness cum
Training at the State Government Mental Hospital. 8. In the final senester, the
mentees are required to fill up an Alumi form furnishing all contact details.
Thi s nmechani sm has been devel oped to support a network of forner graduates of
the coll ege. Assessnent indicators. Mentoring programis having a positive
i npact on students. It helps in boosting the confidence of de-notivated
students and has hel ped them becone nore open and expressive. Mentoring program
has al so i nproved self esteem and confidence in drop outs. Significant
i nprovenent in class attendance and involvenent in co-curricular activities is
al so noted. Mentoring has hel ped students engage and connect on canpus. It has
i ncreased their institutional know edge and understandi ng of how the campus
wor ks. Mentoring has hel ped nentees to hone their vocational, academni c and




learning skills and to nake w se and realistic choices based on their inbuilt
talent and financial nmeans. Mentoring program has created a homely environnment
in the college and this has hel ped build up student-teacher rel ationship which
is maintained well beyond their graduation through various social nedia
pl atfornms. Career support as a part of nentoring program has hel ped identify
energing talents and assess the strengths and weaknesses of the students and
find opportunities and gui de and encourage themto inprove. The nmentoring
program has hel ped nany students of the college to participate in different
fields of sports, nmusic, art etc. and to win laurels to the State in genera
and the college in particular. Thus, opportunities to experience diversity are
enhanced. Mentoring programis an ongoi ng process in the form of counseling,
consul tation and discussion and is proving to be a natural support systemfor
both the nentor and nentee to develop to their fullest capacity. ii. Inter
departnental seminar Wth an intend to foster collaborative experiences in
programfromdifferent fields of expertise, the Inter departnental sem nar was
initiated by the Research Cell of the college in 2014 and since then has becone
one of the best practices of the college. Key Aspects. To provide a platformto
teachers of all departnments to share expertise and resources. To fonent
research culture anong both students and teachers. To enable teachers to
venture into subject matters such as local politics, economcs, literature,
hi story etc.and topics outside of the existing structure of syllabi which can
be effectively used as a source of reference in future. The practice. The
Research Cell is the parent cell of the Inter departmental sem nar and has
taken responsibility for creating the roster of the programfor all the
departnents presenting papers. Inter departnental seminar is an annual cycle
and is conducting on every third Saturday of the nonth. The topics of the
sem nar are inter-disciplinary and wi de rangi ng which have rel evance and is of
conmmon interest to all departnments. It is the endeavor of the college that such
practices will encourage and notivate nore faculty nenbers to take up research
in inter-disciplinary areas. The success of the inter departnental sem nar
anongst the faculty has led to its introduction anong the students as part of
their internal assessnent process. This practice is proving very beneficial for
the students as it is giving themthe experience of researching and it is hoped
that such experience will definitely enpower themto tackle their research
works with nore confidence as they go for higher studies Assessnent indicators.
Since it was started, the inter departnental sem nars have evolved as a dynanic
force, yielding nore innovative with faculty nenbers col |l aborating on topics of
nmutual interest. Such activities are helping foster better intellectual as also
soci al relationships between teachers. Paper presentations in nationa
sem nars, successful publication of books and participation as resource persons
in district |level seminars are indicators of the stimulating seninar series of
the college. Al these achi evenents have encouraged nore faculty nenbers to
register for Ph.D.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. kohi macol | ege. ac.in/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

What woul d nost conprehensively and appropriately detail the institutiona
di stinctiveness of Kohima Coll ege Kohima would be its uni que adm ssion policy.
It may | ack glanmour, but in principle and practice it works towards realization
of its vision statenent. For over five decades the institution has been
struggling through nunerous hurdl es educating youngsters com ng fromvery
deprived sections of the society. Because of the existing situational



https://www.kohimacollege.ac.in/best-practices

conplications, a strong, valid policy had to be worked out to facilitate snooth
functioning of the adm ssion process. After much consultation and deliberation
such a policy was finally fornul ated and signed between the governnent of
Nagal and and Angam Students Union (ASU). Since then adm ssion of students to
the college is done within the guidelines agreed upon. The only governnent
college offering Arts and Commerce streans in Kohinma is Kohima Coll ege so,
therefore, unless a determning policy is put in place the threat of chaos and
di scordance remains very real. To avoid such unsavory situations and to
mai ntain transparent and fair adm ssion processes the policy was installed. The
policy is successfully inplenented ensuring cent percent admi ssion to students
passi hg out from governnent higher secondary schools of Kohina district.
Thereafter if nore seats are avail abl e students passing out from private higher
secondary school s of Kohima district as well as fromother districts are
accommodated on nerit basis. Due to the humanitari an nature of the adm ssion
policy nost of our students cone fromvery poor econom c and academ c
backgrounds. Thus the college is catering to the needs of nma. Due to the
humani tari an nature of the adm ssion policy nost of our students cone fromvery
poor econom ¢ and academ ¢ backgrounds. Thus the college is catering to the
needs of nany students constrained by poor results, insufficient finance and
other related nmatters. They are provided with the perfect establishnments to
pursue further studies and achieve their dreans within their nmeans and
abilities. Wth such a policy in practice and the many consequent restrictions
there is no denying the fact that many difficulties of varied colors, shapes
and sizes exists and yet over the years the college had not really been
chal l enged with problens that could not be handl ed or surnounted. Wth pride
and honour the college can stake claimto producing several dynani c,
out standi ng personalities and | eaders who have contri buted val uabl e services in
the field of education, politics, adm nistration, religion, sports, NG in the
state, in the nation and overseas. In all these notable achievements the
col Il ege played an inportant and noteworthy role by enabling the young ninds
wi th proper guidance, notivation, instilling trust in their abilities and
capabilities and the opportunity to strive for their goals. The students are
our prized assets and the driving forces that continue to propel us towards
realization of our college s vision statenent: ‘the college pledges not only to
strive for excellence but also to prepare and nurture integrated personalities,
men and wonen, whose intellectual, nental, noral and physical faculties have
been har noni ously devel oped to becone ideal persons and citizens who understand
t he neani ng

Provide the weblink of the institution

htt ps: //wwv kohi nacol | ege. ac.in/institutional-distinctiveness

8.Future Plans of Actions for Next Academic Year

1. To organize a National Senminar. 2. To design and bring out a students’
mentoring record book. 3. To bring out a coffee table book on *Lockdown projects
of KCK teachers’. 4. Sign new renew MOUs with organizations/ firms. 5. To
upgrade the N-E studies section in the college library and to procure nore books
for the sane. 6. To organize a workshop for students on entrepreneurship
devel opnent .
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